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RECOMMENDATIONS 

To note the presentation on The Temple Quarter Spatial Framework   

TO feedback any questions to the Temple Quarter Project Team 

 
 
1.  The Temple Quarter Spatial Framework  is a  non-statutory planning 
document which sets out how the Temple Quarter Enterprise Zone could 
become a thriving new city quarter over 25 years. The Spatial Framework is 
an important planning tool to guide and shape future development in the area. 
It seeks to deliver quality places for people through good planning and design 
that reflect our distinctiveness, entrepreneurship, culture and Green Capital 
status. We’re keen to hear your views on this draft document. 
 
2.  It should be read alongside two complimentary documents: 
 
• The Sustainable Urban Mobility Plan (SUMP). This is a strategic 
transport plan that focusses on how a combination of infrastructure, policy 
and behavioural change measures will encourage sustainable travel to, and 
within, the Enterprise Zone. 
 
• The Public Realm Guide. This sets out the council's expectations for the 
design of people-friendly streets and spaces in the Enterprise Zone. 
 
3.  The accompanying presentation will give details of the consultation, and 
a flavour of what is contained in the document.  



 
4.  If any questions are raised, please feed them back to the project team, 
who will be happy to supply answers. 
 
 
 
Legal Information 
 
When councillors decide how the wellbeing fund is spent they should have 
due regard to the public sector equality duty that applies to all public bodies. 
This duty is contained in the Equality Act 2010 and came in to force on 6 April 
2011. It replaces previous equality duties under the Sex Discrimination, Race 
Relations and Disability Discrimination Acts. 
 
The duty means that councillors are required to have due regard to the need 
to: 

• Eliminate unlawful discrimination, harassment and victimisation and 
other conduct prohibited under the Act 

• Promote equality of opportunity between different groups 
• Foster good relations between people from different groups 

 
The duty covers the following protected characteristics: 

• Disability, Sexual orientation, Age, Gender reassignment, Religion and 
belief; Sex, Race, Pregnancy and maternity. 

 
It also applies to marriage and civil partnership, but only in respect of the 
requirement to eliminate discrimination and harassment. 




